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ETICKY KODEX SPOLECNOSTI

1/ Zaméstnani je svobodnou volbou

Zakaz jakékoliv formy nucené, otrocké nebo jakékoliv jiné nedobrovolné prace. Kazda
provadéna prace muize byt vykonavana pouze na zikladé smlouvy, kterd je uzaviena s v
souladu s pravnimi predpisy. Pracovnici nejsou povinni ukladat vklady nebo doklady totoZznosti
do uschovy svému zaméstnavateli. Pracovnici maji pravo opustit zaméstnani na zakladé
primérené vypovédni lhaty, uréené zakonem.

2/ Respektovani svobody sdruzovani a prava na kolektivni vyjednavani

Vsichni pracovnici maji pravo vstoupit do nebo zakladat odborové organizace dle vlastniho
uvazeni a spolecné provadét kolektivni vyjednavani. Zaméstnavatel pristupuje k ¢innosti
odborové organizace a jejim organizaénim aktivitdm oteviené. Zastupci pracovnikll nejsou
diskriminovani a maji pfistup k plnéni svych reprezentativnich funkci.

3/ Bezpeéné a hygienické pracovni podminky

Musi byt poskytnuto bezpecné a hygienické prostiedi. Musi byt pfijata vhodna opatreni

s cilem pFedejit poranénim a draztim plynoucim z pracovni ¢innosti a minimalizovat pficiny
rizik spojenych s pracovni ¢innosti. Zaméstnanci musi byt pravidelné a prokazatelné skoleni v
oblasti zdravi a bezpecnosti a tato Skoleni musi byt provadéna opakované.

4/Z3kaz détské prace

Neni mozné pfijimat détské zaméstnance mladsi 15 ti let. Déti a mladistvi do 18 ti let nesmi byt
zaméstnani na noc¢nich sménach nebo v nebezpecnych podminkach. Tato pravidla a postupy
musi splfiiovat prislusna ustanoveni standardi Mezinarodni organizace prace.
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5/ Pravidelnd mzda

Vyplacené mzdové prostiedky a odmény budou minimdlné odpovidat narodnim pravnim
predpisim. Vsichni zaméstnanci musi byt pisemnou a srozumitelnou formou informovani o
podminkach svého zaméstnani souvisejicich se mzdou jesté pred zahdjenim zaméstnaneckého
vztahu a o dalSich nalezitostech své mzdy za dané obdobi vidy v okamziku jeji vyplaty.

6/ Pfiméfena pracovni doba

Rozvrzeni pracovni doby a doby odpocinku odpovida ptislusnym ustanovenim Zakoniku prace a
Kolektivni smlouvy pro dany rok, podle toho, co danou chvili poskytuje zaméstnanci vétsi
ochranu. Zaméstnanci jsou s rozvrzenim smén doprfedu seznameni.

7/ Zakaz jakékoliv diskriminace

Nedochazi k Zadné diskriminaci pfi najimani novych pracovnikd, kompenzacich, pristupu ke
vzdélani, kariérnim postupu, ukonéeni nebo odchodu do diéchodu na zékladé rasy, vyznani,
narodnosti, ndbozZenstvi, véku, zdravotniho postiZzeni, pohlavi, rodinného stavu, sexualni
orientace, ¢lenstvi v odborech nebo politické prislusnosti.

8/ Zakaz nelidského zachazeni
Je zakazano pouZiti nasili a télesnych trest(, vyhroZovani, sexudiniho obtéZzovani nebo jinych
utoénych forem a projevi zastrasovani.

Ustanoveni tohoto kodexu predstavuji minimalni pozadavky a nikoliv maximalni standardy.
Tento kodex by nemél byt vyuZivan za tim ucelem, aby spole¢nostem branil tyto standardy
prekrocit. Predpoklada se, Ze spole¢nosti dodrzujici tento kodex budou dodrzovat narodni a
dalsi platné zdkony a tam, kde ustanoveni tohoto zakona a tohoto zakladniho etického kodexu
spoleénosti Crystalex CZ, s.r.o. reguluji stejny predmét, budou uplatrfiovat to ustanoveni, které
poskytuje vyssi ochranu.
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COMPANY ETHICS CODE

1/ The Employment Is a Matter of the Free Choice

Prohibition of any form of forced, slave or any other involuntary labour. Any work performed
may only be perfermed on the basis of a contract concluded in accordance with legal
regulations. The employees are not obliged to deposit deposits or identity documents with
their employer. The employees are entitled to leave their employment based on a reasonable
notice period given by the law.

2/ Respecting the Freedom of Association and the Right to the Collective Bargaining

All employees have the right to enter or form trade unions according to their own discretion
and to conduct together the collective bargaining. The employer approaches to the trade
union acting and its organizational activities openly. The representatives of employees are not
discriminated against and have access to carry out their representative functions.

3/ The Safe and Hygienic Working Conditions

The safe and hygienic working environment must be provided. The appropriate measures must
be taken to prevent injuries and accidents resulting from working activity and minimize the
reasons of risks resulting from the working activity. The employees must be regularly and
demonstrably trained in the sphere of health and safety and the trainings must be carried out
repeatedly.

4/ The Prohibition of the Child Labour

It is not possible to receive a child staff under 15 years. Children and youth under 18 years are
not allowed to be employed in night shifts or in dangerous conditions. These regulations and
procedures must fulfil the relevant provisions of the International Labour Organization
standards.

5/ The Regular Wage

The wages and rewards paid will atteast correspond to national legislation. All employees must
be informed in the written and understandable form about the conditions of their employment
related to the salary even before the beginning of the employment relationship as well as about
other details of their salary in the given period always in the moment of its payment.

6/ The Reasonable Working Time

Scheduled working hours and rest periods corresponds to the relevant provisions of the Labor
Code and the Collective Agreement for the given year, depending on what currently provides
greater protection to the employee.

Employees are familiarized with the shift schedule in advance.

7/ The Prohibition of any Discrimination

There is no discrimination in hiring new employees, compensations, access to education, career
progression, termination or retirement on basis of the race, confession, nationality, religion,
age, disability, sex, marital status, sexual orientation, membership in trade unions or political
affiliation.

8/ The Prohibition of the Inhuman Treatment
Any application of violence and corporal punishment, threats, sexual harassment or other forms
of aggression and acts of intimidation is forbidden.

The provisions of this Code represent the minimum requirements, not the maximum standards.
This Code shouldn’t be used for the companies to prevent them from exceeding these
standards. The companies complying with this Code are assumed to comply with national and
other applicable laws and apply the provision that provides a greater protection where the
provisions of this law and this basic Ethics Code of the Crystalex CZ, s.r.o. company regulate the
same subject.
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